
Oh Lord, Another Mountain 

Ah, well.  
Wasn’t it, after all, just…money?
Thanks to a decade of an escalating test score loyalty – years ever more fanatically 

insistent upon still more testing (testing, and that now imperatively useful mountain of data it 
was able to produce) – well, despite impossible odds and an unprecedented expense, the push for 
all-teacher “value-added” evaluations increased.*

And although, okay.  
Although everyone knew that we really (I mean, had you seen the state budget recently?) 

had no extra money.  Although, no kidding, everyone could plainly see that we hadn’t (go ahead; 
just look at the numbers) had a choice but to be cutting waaaaaay back on educational support.  
And, although, well, yes, it was true; we had been decimating our funding for higher education.  

Yes, yes; we knew that, in the process, we were making it ever less likely that poor and 
often culturally-different students unable to pay for a skyrocketing tuition would find their way 
to affording colleges and universities.  And, well, yes, we did plan to strip out those preschool 
stipends, although, okay, we saw that a rising store of research pointed directly to the fact that 
Early Childhood Education was the number one indicator of a subsequent school success.  And, 
yes, it really was too bad but, well, we had no choice but to precipitately raise class sizes, even 
as we eliminated teacher and para-professional positions across the state – although, yes; in point 
of fact?  We had been made aware that increased adult-to-child relationships were considered 
imperative for a low-income student achievement.

But, see now, what we had to do?  
Dagnabit.  Stop all of that fussing; this was only logical for goodness sake. 
Because you knew, just like we did, that damn it all, what we had to do?
Was hold that ever more denigrated mass of bad employees accountable. 
And so, because we cared so much about children that, even as we radically reduced their 

chances for success by assertively cutting back our funding to higher education, ECE, and an in-
house school personnel, we continued to push for – yes, yes, at a truly outrageous cost, but heck, 
it was surely the only solution – well, arguing the absolute need to step up; to stand for children; 
to put them first?  

Vociferously we legislated our highly-expensive no-excuses focus upon: 
More testing.
Because.  
Oh, now, had you not been paying attention?  
There had to be testing.  
How else to manage all of our excitingly new “value-added” bad employee evaluating?  
Even while it was already costing the state hundreds of millions to produce, administer 

and assess our currently prepared if narrowly envisioned NCLB testing, privileged-world 
“experts” stridently claiming to know what would be necessitated when distributing benevolent 
aid to low-income students now loudly demanded that – even in economically challenging days?  
It was, no kidding, the best solution for financially strapped, barely-making-it states to wring out 
yet additional funding from already foundering budgets by ordering up the overwhelmingly 
expensive crafting, administrating and evaluating of supplemental tests.

More tests.  More instructional time?
To be swallowed whole through the invasive practices of testing.  



And:  
The endlessly generated and expensively collated accrual of mountain upon mountain of 

a cyclically engendered statistical data.  Although presently we spent an unparalleled amount of 
time preparing for and dispensing the narrow focus of our nationally-legislated exams, 
interrupting over two weeks of instructional time to proctor the tests we already had.  Certainly 
there was no problem?  

Because, even if it meant we would have to start testing in August in order to cover all 
subjects by May – well, surely this was all to the good.

All we asked was that you continued to hold on, there, to your original enthusiasm for our 
avidly promoted “value-added” plan.  That über-cool, no-excuses, modern-day assessment plan 
which would enable us to irrefutably pinpoint that every day increasing number of bad 
employees; that burgeoning number of bad employees who (oh, but hadn’t we already argued 
this unendingly) absolutely must be identified.

Identified, observed – and evaluated.
And, ultimately?
Dismissed.

*As, time and again, massive governmental education funding in the form of “technology grants” gets handed over 
to the hugely profitable computer companies now generating our nation’s growing supply of “value-added” testing, 
critics have begun to ask: Is it that our students actually need more testing, or that these phenomenally wealthy 
technology companies need to manufacture additional tests in order to receive their ongoing stockpile of 
supplemental grants?  (Or, putting it another way, one critic made the comparison: Just as in the world of medicine 
where pharmaceutical companies maneuver to control how doctors deliver medical care, it is now massively 
profitable testing companies pushing to control how our teachers are expected to teach.)


