
Factoring In The Testing Factor 

What if, as we’ve stopped here to take a moment; what if, as we’ve paused to 
contemplate the possibly of pocketing a personal slice of that competitive R2T funding – well, 
what if we additionally take a moment to reflect upon the world of testing.  A world made vastly 
and immensely profitable, in über-modern days, through mandates of a governmentally legislated 
test-score accountability.  Massive, gigantic, stupendous sums of money currently support the 
testing industry.  Tests, after all, need not only be produced, but evaluated, updated, analyzed, 
duplicated, reviewed, reorganized, and then, voilà: rewritten, revised and transformed.  What had 
started off as a ten-to-fifteen-million-dollar district testing budget?

Soon grew, uncontrollably, to twenty-five million. 
No, oops, better make that thirty-five million. 
Oh no, golly; maybe?  
Well, let’s just say fifty million.  Or sixty.  
Eighty?  
Hell, let’s stop and call it one-hundred mil* – such a nice, round, and clearly reasonable 

number for something so desperately and indisputably needed, even as low-income school 
budget cuts decimated music, art, gym, foreign languages, sports, computer labs, support staff, 
and that surely most unnecessary triviality of truly modern days: 

Teachers.
But, then – well.  
Whoops.  
Due to the suddenly promoted and abruptly legalized push for the annual test-score 

appraisal of all teachers?  More phenomenally expensive tests would now be immediately 
required.  District tests, subject tests, in-school tests, placement tests, test preparation tests, 
reading tests, intervention tests, computer tests, program tests, exit tests.  

Tests for testing kindergarteners.  
And, no kidding?

	
 A recently won funding available and promoted for being used: 
In testing preschoolers.†
Apparently?  
There was no level of testing that you couldn’t get the public to blindly support.
Or for which rubber-stamp-wielding good school boards:
Wouldn’t vote.
And, aways right there; right there alongside, hand-in-hand with the never-endingly 

compiled testing data generated through the assertive processes of testing?  That always 
increasing number of highly promoted test-score-mandated reforms and reformers: 

Curriculum peddlers, program writers, text fabricators, test publishers, test compilers, 
out-of-town (or better yet out-of-country) program consultants, evaluation organizers, assessment 
instructors, subject coaches, academic facilitators, innovation specialists, area administrators, 
hierarchy managers, quadrant supervisors, teacher substitutes, teacher trainings, pre-scripted 
materials, revamped buildings, school closures, building transformations, new school creations, 
short-lived turnarounds, interim proposals, repeated redesigns – and that everlastingly mandated 
shuffling, shuffling and reshuffling of employees.



As we work our way through the now over-a-decade-long call for this complicated 
overabundance of massively demanded test-score reforms and reformers... 	
 Well if, just 
for the hell of it, we calculate a bit as we go:
	
 How many people; how many programs?  

How many trainings; how many developments?
How many briefings; how many debriefings?
How many workbooks; how many documents?
How many supplements; how many texts?
How many redesigns; how many renovations?  
How many abruptly mandated invasions; how many short-lived transformations?
How many salaries?  How much money?

	
 As we do our best to work out that number – well, let’s stop and regroup.  Let’s take a 
guess.  Go ahead, now don’t be shy: How many of the people jumping up so enthusiastically to 
enter into this nationally instigated race for a no-excuses accountability; how many participants 
rushing under, over and around each other in the desperate effort to acquire one of those middle-
to-very-high-salaried jobs underwritten by a Big Money innovation – well, how many would you 
guess might turn out to be both privileged class and culturally similar?  

If, hardly thinking twice, you said most.  
Well, you would be right.  
And why not.  
Gee, surely this made sense.  
Middle-class-to-wealthy, culturally-similar people needed well-paid jobs.  Shoot, simply 

through the expedience of having been born into the well educated and upwardly mobile 
privileged class – oh, undoubtedly they deserved them.
	
 So if, in reality, all of these competition-demanded, suddenly-hired employees sort of 
sucked up all that money and, in the process, accidentally abused the hell out of inner-city, 
culturally-different, low-income schools on their way to helping them (all while endlessly 
spouting the Children First party line of a test-score-inspired deficit, and remembering, always 
and forevermore, to tell everyone just how much they cared).º

What, then, was the problem? 

*With the advent of the massive computerized testing now demanded by the Common Core, testing expenditures 
have skyrocketed, and in some districts predictably demand five-hundred-million dollar budgets.  (And, although I 
know that this isn’t precisely how things work, these days as I barely miss driving my car into yet another yawningly 
gigantic pothole, I think: Well, at least our public schools will be administering yet another test!)

†While the push to guarantee nationally subsidized preschools has been rising, few citizens are aware that under the 
name of “Paying For Success” venture capital funding – that type of funding which threatens a retraction if/when 
students do not produce results comparable to the dominant-culture norm – is now being attached to the test scores 
engendered by many of these same-said preschoolers.   

ºIt might be a good time to pause and think this through.  Of the two candidates for an administrative or political 
position – that self-promoting, never-took-education-classes, provisionally-licensed wunderkind who quit teaching 
after only two years but never stops talking about how much she or he cares about children, or the teacher who 
actually stayed in the classroom for twenty to thirty years – well, which of these two candidates would be the best 
bet for an educational leadership job?  (And, as we keep promoting the former and viciously firing the latter, what 
might be a logical forecast for the future of our nation’s public educational system?)


